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HAPPY HOLIDAYS 

 

As the holiday season is upon us, we find ourselves reflecting on the past year 

and those who have helped to shape our business. It’s been quite a year for us! 

We hope that 2019 has been just as memorable for you, your colleagues, and 

your loved ones. 

  

We look forward to working with you in the years to come. 
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How to Stay Safe After a Winter 
Car Accident 

 

It’s officially winter driving season in 

Chicago. And, while most people 

know what to do to try to avoid an 

accident, many don’t know what to 

do after one. It’s vital knowledge to 

have because the aftermath of a 

crash can be just as dangerous as 

Marijuana 
What Employers Need to Know 

  

Legalization of marijuana – whether 

for medical or recreational use – is 

rolling out across the country. It's 

having an enormous impact on 

employers, who now have to 

ask.  READ MORE 
 

https://truskainsurance.us20.list-manage.com/track/click?u=88d68d871ab3313b34f3824d4&id=adda347628&e=68b8be1d76


 

the crash itself — especially when 

it’s cold and snowy. 

 READ MORE  
 

  

 

 

Holiday Parties 

What Employers' Need to Know 

Holiday parties can be a great time to build morale, meet new people, improve 

team dynamics, recognize employees for there accomplishments, and have 

fun.  With fun comes risk.  Employers need to know they can be held liable for 

sexual harassment claims, property damage, accidents, and injuries caused by 

employees who overindulge with alcohol at the party.  Here is a two-step 

approach you can use to help manage your risk. 

 

https://truskainsurance.us20.list-manage.com/track/click?u=88d68d871ab3313b34f3824d4&id=1ee48c42bc&e=68b8be1d76


 

STEP 1 

Remind employees of zero tolerance for physical and verbal harassment 

Remind employees that a holiday party is a work event and proper work 

behavior is expected 

Serve food at the event 

Limit alcohol consumption 

Offer rides home or cab vouchers 

Encourage employees to report any inappropriate behavior 

STEP 2 

Review your general liability policy for host liquor liability coverage. Host liquor 

liability coverage protects your business against claims or suits that arise from 

the incidental selling or serving of alcoholic beverages. It is designed to cover 

your liability as a social host. It is not intended for bars, nightclubs, and other 

establishments that are in the business of selling liquor. 

 

Review your EPLI Employment Practices Liability Insurance. EPLI covers 

businesses against claims by workers that their legal rights as employees of the 

company have been violated.  Such as sexual harassment, discrimination, 

wrongful termination, deprivation of career opportunity, wrongful infliction of 

emotional distress, mismanagement of the employee's benefits plan.  

Consider adding or increasing your commercial umbrella liability limit.  Umbrella 

liability provides coverage against catastrophic liability losses.  It generally is 

written over general liability, automobile liability, and employers liability.  Once 

the underlying limits are exhausted, an umbrella liability policy responds. 

 

  

 
 
 



 

Your Referrals - Help Others 
_________ 

  

Your referrals mean the world to us.  We work hard to earn each referral with 

excellent service and appreciation for your business every day.  As our way of 

saying thank you, we will donate $10 to the Center of Independence.  Their 

mission is to empower children with physical disabilities on their journey 

towards independence, with an attitude of self-help and self-determination. 
 

  

 

 

OUR PRODUCTS 

_________ 

  

Technology  |  Media Production  |  Business  |  Auto  |  Home  |  Life 

   

 


